
IN 2023 Saulteau commissioned developer Salt Media to build out a new website as our current platform had
become unsupported. The team behind the website has been focusing on making the new wbsite more user-
friendly, and relevant to the needs of the Nation and Membership. The website is nearing completion and will
be launched in May of 2024!

SAULTEAU IS LAUNCHING A NEW WEBSITE!
F E A T U R E D  C O M M U N I T Y  N E W S

NEWSLETTER
S A U L T E A U  F I R S T  N A T I O N S

M A Y  2 0 2 4

WHAT’S NEW:
DEPARTMENT PAGES FOR LANDS AND THE CULTURAL CENTRE
A BLOG POSTING ALL THE LATEST NEWS AND UPDATES FROM
SAULTEAU
AN INTERACTIVE EVENTS CALENDAR
FEATURED ART WORK BY SFN MEMBERS
AND OUR VERY OWN SFN WEATHER STATION, RUN BY THE TREP
DEPARTMENT!





















Murdered and Missing Indigenous 
Women and Girls Day 

PLEASE JOIN US TO HONOR AND
REMEMBER OUR STOLEN SISTERS.

We are doing a walk from Firelake where there will
be an opening prayer and drumming.  After we are
walking from Firelake to the Band Hall for lunch,

speeches, open mic, and slideshow.

If you have any questions please contact Tylene at tpaquette or
Carlee at cwestgate@saulteau.com

Sunday, May 5th 10:30 am - 2:00 pm 

MMIWG

The heart of our program begins in the afternoon, focusing on
the diverse experiences and wisdom of women of all ages.

Rejuvenating the Spirits
and Hearts of women

JOIN US FOR A TRANSFORMATIVE 4-DAY JOURNEY DEDICATED 
TO HONOURING AND CELEBRATING THE ESSENCE OF BEING A 
WOMAN IN COMMUNITY.   May 13-16, 2024 

All women are invited to share in this 
gathering and from here, you will 
have the option to continue to join us 
in the deeper journey

This workshop blends the essence of The Haven with the
wisdom of women of Saulteau and West Moberly First
Nation communities, offering a space for healing,
nourishment, and celebration of womanhood.

Our gathering begins with a warm brunch, where we'll 
connect and introduce ourselves. 

Embodying ourselves through breath and energy.
Finding strength in voice and sett ing boundaries
Navigating stress and trauma with self-regulation
techniques
Expressing our true selves
Cult ivating wholeness in body,  mind, emotion,  and
spir it

Take a step towards a healthier and more
balanced l ifestyle.  Join us to discover the
tools to nurture your well-being and find
inner harmony.

Throughout out time together, we’ll explore pathways to:

To receive an intro from our Team planning Session CLICK HERE

May 13 -16, 2024 A

Call or text 250-401-7616 to register for the event.  Located at NBH.

https://www.dropbox.com/scl/fi/qbz37aj8yotyflkypuwmu/North-Women-s-Team-Intro-Video.mp4?rlkey=7m4cxm6qcc4269fyrnsnephy3&dl=0








Did you know that about one-quarter of Canadians have
hypertension? (Heart and Stroke Foundation of Ontario)

What is hypertension?
Hypertension is a complex health condition that occurs when your blood
pressure is higher than normal.  This condition is known as a ‘silent killer’
because people often do not notice that they have symptoms. As you get
older, it is more likely you will develop hypertension.

If you have hypertension, you are at a higher risk of having a stroke, a heart
attack or damaging your blood vessels and/or organs (e.g., heart, brain, kidney). 

What affects your blood pressure?
A number of combined factors can increase your blood pressure. These include:

• eating an unhealthy diet • eating foods with too much salt
• being overweight • not getting enough exercise
• drinking too much alcohol • smoking
• heredity • unmanaged stress 

How do I know if I have high blood pressure?
When you visit your healthcare centre, your nurse or other healthcare provider
will measure your blood pressure by using a blood pressure cuff or monitor.
The reading is made up of 2 numbers. The top number represents the force of
blood against the walls of your blood vessels when the heart contracts. The
bottom number represents the force of the blood against the walls of your
blood vessels when the heart relaxes.

For most people, high blood pressure is anything over 140/90mmHg. But for
those with diabetes or chronic kidney disease, 130/80mmHg is considered
high blood pressure. For those people with “high normal” blood pressure
(130 to 139/85 to 89mmHg), it is important to have your blood pressure
checked annually. Speak to your nurse to find out what your blood pressure
target should be and how often you should have your blood pressure checked.

Health Education Fact Sheet
From Nurses for You

Reducing the Risk of Hypertension
Nursing Best
Practice Guideline

Can hypertension be treated?
Hypertension can be prevented and/or controlled if you make certain lifestyle changes. These changes include:

Eat a healthy diet – Ask your nurse or dietitian how you can make healthier food choices. This means eating
more fresh fruits, vegetables, low-fat dairy products, nuts and legumes, soluble fibre (ie., kidney beans,
lentils and oats) and non-animal protein (ie., soy).

Eat less salt – Eating less salt can reduce your blood pressure. Choose foods that are low in salt, avoid
adding extra salt to your food while cooking or at the dinner table and eat fewer packaged foods. You should
eat less than 1 teaspoon (2300mg) of salt per day from all sources.

Exercise – Exercise will help you maintain a healthy weight and should be done at least 4 days a week for
30 to 60 minutes or more each session. Activities for older adults can include walking, gardening, golfing, Tai
Chi and light weight training.

Stop smoking – Smoking makes your blood vessels more narrow which raises your blood pressure and can
lead to heart disease, cardiovascular disease and stroke.

Limit alcohol – Alcohol should be limited to 2 standard size drinks for men and 1 standard size drink for
women per day. Men should have no more than 14 drinks and women no more than 9 drinks per week.
1 standard drink = 1 beer (12 oz.) or 1 glass of wine (5 oz.) or 1.5 oz. of spirits. Source: www.lrdg.net.

Manage stress – Your nurse can help you understand how you react to stressful events and can give you
advice on  how to manage stress in your life. Learning how to deal with stress and finding ways to relax will
improve your overall good health. Good coping ideas are: exercising, getting enough rest, laughing and asking
for help from others if you need it.

Medications – Many people with hypertension will have to take 2 or more prescription drugs along with making
lifestyle changes to control their blood pressure. It is important to keep taking your blood pressure medications
regularly in order for them to work. If you have questions, speak to your nurse or other healthcare provider.

Monitor your blood pressure – Your nurse can teach you how to check your blood pressure levels at
home. You should also have your blood pressure checked regularly by your healthcare professional. For
more information on hypertension and blood pressure monitors, visit www.hypertension.ca.

If you have high blood pressure or are concerned that you may have high blood pressure, please speak to
your nurse or other healthcare provider. They can help you make lifestyle changes that can prevent or
help treat your hypertension.

The intent of this fact sheet is to get you involved in decisions affecting your health. You can find this fact
sheet on our website for free download. To find out more about our fact sheets and guidelines, please visit
our website at www.rnao.org/bestpractices.

March 2007

Registered Nurses’ Association of Ontario

Nursing Best Practice Guidelines Program

158 Pearl Street

Toronto, Ontario M5H 1L3

Website: www.rnao.org/bestpractices

This program is funded by the 
Government of Ontario



HOUSING 
MAY 2024- NEWSLETTER 

Mold Proofing Your House, Room by Room 

Last month we touched on a few ways to prevent
mold from spreading in your home. Here are a

few more ideas that will help to keep your home
mold free!

Bathroom- 
Check the bathroom fan to make sure it

exhausts to the outside of the home.
Turn on bathroom fan whenever you shower.

Keep it running for 15-20 minutes after you
shower. 

Take short showers, if possible.
Keep surfaces that get wet, such as walls

around the bathtub and shower, clean and
dry. (Wipe them after each shower or a few

times per week.)
Clean drains regularly. 

Kitchen-
When you are cooking, use the range hood

fan. 
Minimize prolonged boiling. 

Keep you drains in good shape. (Check for
leaks regularly.)

Pull out your fridge and stove, cleaning
underneath and behind. 

Take out garbage daily to prevent odors and
spoiling. 

Other parts of the house- 
When family and friends come into the house,

have them remove their shoes. 
Vacuum often, removing small particles of

dust and molds. 
Clean hard wood or vinyl flooring with a

damp mop. 
Remove unnecessary furniture that collects

dust. 
Do not bring furniture into your house that

has been stored in a moldy place. 
Watch your potted plants closely. soil is s a

great place for mold to grow. 

Mold grows best in damp places. Its can come in all
different colors and shapes. If you think you have a

spot of mold, there are a few things you can do
yourself. 

It is important to keep air flow in your house.
Keeping a window slightly open, is always a good

idea. 
Scrub the area with a detergent. You can try using
different cleaning products such as baking soda,

cleaning vinegar and detergent sprays. Below, is a
product that works well to remove and prevent

mold. 

Please, be sure to wear gloves as this can be hard
on your skin. 

How to Clean Your Drains- 
Cleaning your kitchen and bathroom drain, is an

effective way to stay on top of mold or smells
that occur. To do this, just follow these steps. 

Pour a handful of baking soda into the drain. 
Add one cup of vinegar to the drain. 

Let the vinegar and baking soda sit for about
20 mins. 

Run fresh water down the drain. 
For the floor drains in basements or crawl

spaces; drains will dry out over time. This will
emit an odor which is easy to fix. Just pour some

fresh water down the drain. 

SPRING HAS SPRUNG!!
There is no better time to spruce
up your yard and get some fresh

air. A spring yard clean up can
really allow you to enjoy your

outside space. Here are a few tips
and tricks to get started:

Rake all lawn areas, cleaning all
winter debris (leaves,

branches, thatch, etc.) 

1.

Clean out garden beds, turning
soil, to be ready for planting. 

2.

Trim/cut back old growth on
plant life. 

3.

Prune fruit trees. 4.
Plant vegetables for the whole

family to enjoy. 
5.

Have you checked out the plant
selection at Twin Sisters Nursery?

They have a vast selection of
vegetables and flowers for all your

planting needs. 

BOOK YOUR HOME VISIT
Each year, we ask that all tenants book a

home visit. This visit allows us to go
quickly through each house to see if
there are any repairs or upkeep that

needs to be completed. This only takes a
few minutes to have done. To book your

home visit, please call our office at        
236-364-2019 or email

mdoonan@saulteau.com 

PET CONTROL
As a pet owner, you are responsible to
control your dog at all times, whether
you are home or not. We have noticed
an abundance of loose dogs roaming

the community. We have also had
reports of aggressive dogs who have

attacked community members. Please
be mindful of where your pets are and
keep them contained in your own yard

or home. 



BC Hydro Indigenous 
Scholarship and 
Bursary Awards 
2023-2024

CS-4223

Jakob Alexis
School: Okanagan College

Program: Mechanical Engineering 

Technology

Award: Scholarship

Okanagan Indian Band

Aiden Antoine
School: UBC

Program: Sauder School of Business

Award: Scholarship

Bonaparte First Nation

Edric Antoine
School: UBC

Program: Bachelor of Science

Award: Scholarship

Bonaparte First Nation

Alexis Baldwin
School: University of Fraser Valley

Program: Bachelors of Science, 

Biology Major

Award: Scholarship

Gitwangak Band

Ayana Brown
School: University of Utah

Program: Masters in Accounting

Award: Scholarship

Lower Nicola Indian Band

Emoni Bush
School: University of Washington

Program: Business & 

Communications

Award: Scholarship

Jackson Campo
School: UBC

Program: Sauder School of Business

Award: Scholarship

Squamish Nation

Christian Desjarlais
School: UBC- Okanagan

Program: Doctor of Philosophy in 

Civil Engineering

Award: Scholarship

Métis

Ariadne Douglas
School: UNBC

Program: Biochemistry and 

Molecular Biology

Award: Scholarship

Métis

Jayden Emslie
School: UBC

Program: Bachelor of Media 

Studies/Minor in Indigenous Studies

Award: Scholarship

Métis

Brendan Eshom
School: UBC

Program: Bachelor of Science

Award: Randy Brant Scholarship

Gitga’at First Nation

Blair Garner
School: University of the Fraser Valley

Program: Bachelor of Business 

Adminstration

Award: Bursary

Simpcw First Nation

Sebastien Gracia
School: UBC- Okanagan

Program: Applied Science— 

Mechanical Engineering

Award: Scholarship

Métis

David Greene
School: College of New Caledonia

Program: Heavy Duty  

Mechanic Technician

Award: Scholarship

Saik’uz First Nation

Danielle Harkey
School: SFU

Program: Master of Science

Award: Scholarship

Musqueam Indian Band

Davin Higginbottom
School: Thompson Rivers University

Program: Electrical Foundation 

Program

Award: Scholarship

Ts’kw’aylawx First Nation

Madison Johnson
School: SFU

Program: Bachelor of Business 

Administration

Award: Scholarship

We Wai Kai Nation

Blaise Klein
School: BCIT

Program: Computer System 

Technology

Award: Scholarship

Tk’emlúps te Secwépemc

Hunter Lang
School: UBC

Program: Juris Doctor of Law

Award: Scholarship

Ts’kw’aylaxw First Nation

Katelyn LaRocque
School: UBC

Program: Bachelor of Arts

Award: Scholarship

Métis

Megan McLaughlin
School: UBC

Program: Masters of Education in 

Indigenous Education

Award: Bursary

Wei Wai Kum First Nation

Wei Wai Kum First Nation

Connor Mora
School: UBC

Program: Applied Science

Award: Scholarship

McLeod Lake Indian Band

Shannon Munro
School: 49 North Helicopter

Program: Commercial  

Helicopter Pilot

Award: Scholarship

Wei Wai Kum First Nation

Isabelle Pebernat
School: Dalhousie University

Program: BA Environmental Science

Award: Scholarship

K’omoks First Nation

Noah Pflanz
School: Camosun College

Program: Trades  

Foundation Program

Award: Scholarship

Métis

Aiyana Roberts
School: Ontario Tech University

Program: Forensic Science—

Biology Specialization

Award: Scholarship

Squamish Nation

Ethan Saemerow
School: Thompson Rivers University

Program: Engineering Transfer 

Program

Award: Scholarship

Métis

Kendra Schlamp
School: UNBC

Program: Bachelor Degree

Award: Scholarship

Saulteau First Nation

Tatyana Schneider
School: UBC

Program: Urban Forestry

Award: Scholarship

Samahquam First Nation

Piper Scott- Fiddler
School: UBC

Program: MSc Indigenous  

Health Service Research

Award: Scholarship

Métis

Jonathan Steinke
School: College of the Rockies

Program: Foundations of Welding

Award: Scholarship

Métis

Alexis Thompson
School: Capilano University

Program: General Sciences

Award: Scholarship

We Wai Kai Nation

Kathryn Timms
School: UBC

Program: First Nations and 

Indigenous Studies

Award: Scholarship

Métis

Annelie Wells
School: UBC

Program: First Nations & 

Indigenous studies

Award: Scholarship

Métis

Madeline Zimmerman
School: Capilano University

Program: Motion pictures and film

Award: Scholarship

Kwantlen First Nation

Our Indigenous Scholarship and Bursary program supports students  

who are pursuing a post-secondary education and are residents of B.C. 

Scholarships valued at $5,000 for students in a full-time post-secondary 

program. Bursaries valued at $2,000 for students in a part-time 

post-secondary program. The Randy Brant scholarship valued at  

$8,000 is awarded to our top overall applicant.

Congratulations 
to all recipients!

 

https://www.bchydro.com/community/indigenous-relations/opportunities/individuals.html
https://www.bchydro.com/toolbar/careers/career-centre-tips.html
https://www.bchydro.com/toolbar/careers.html
mailto:sharon.mcleod@bchydro.com


Switch on your future 
with BC Hydro.
It’s our job at BC Hydro to safely provide reliable, 

affordable, clean electricity throughout B.C. 

To do this, we need to train and hire more 

Indigenous workers.

Interested? Get connected with BC Hydro’s 
Indigenous Employment team.

Access financial support
Our scholarships and bursaries are available to Indigenous students from B.C. 

First Nations or Indigenous permanent residents of B.C. who are studying at 

an accredited post-secondary institution in a program that matches a career 

at BC Hydro.

We have three different financial awards available:

Memorial award

One Randy Brant Memorial Award of $8,000 is awarded to our top 

applicant, based on a combination of academic achievement, community 

involvement, and pursuit of a career at BC Hydro.

Scholarships

$5,000 scholarships are available to full-time students in degree, diploma, 

certificate, or technical/trades programs related to BC Hydro careers.

Bursaries

$2,000 bursaries are available to part-time students in degree, diploma, 

certificate, or technical/trades programs related to BC Hydro careers.

Switch on your future with BC Hydro
As we invest in major capital projects across the province, 

we will support Indigenous applicants to prepare for job 

opportunities. If you’re interested in working for us, we want 

to talk to you. The Indigenous Employment team can help 

you make the right choices today to switch on your future 

with BC Hydro.

CS-4175-17

Welcome to a workplace powered by you 
Get in touch

If you have questions, please connect with our Indigenous Employment 

team by email Indigenous.Employment@bchydro.com  
or call 1 877 461 0161

facebook.com/bchydro	 Instagram.com/bchydro 
@bchydro



If you’re thinking about switching on a future with BC Hydro, 
start preparing now...

Stay in school 
and finish Grade 12: 

This is most important, 

for careers at BC Hydro 

and elsewhere.

Choose the 
right courses: 

Physics, math and english 

are prerequisites for most 

of our training programs.

Get your 
driver’s license: 

Many of our work 

sites require this.

Apply for one of our programs 
or postings: 

Explore interesting career paths 

with hands-on experience.

Apply for our scholarships 
and bursaries: 

New and recent high school grads 

may qualify for financial awards to 

help with their education.

...then get some more education, training & experience

After high school, many people enroll in post-secondary education before 

applying to join the BC Hydro team. Others get paid to train on-the-job 

with our Trades Training Centre (TTC). Everyone’s path is different and 

there are lots of options:

Apply to Try-a-Trade

This program offers you the chance to try two different BC Hydro careers 

through a 12 to 16-week paid work experience program. Training includes 

classroom learning and job shadow placements with BC Hydro crews and 

office professionals in various locations across the province. Job shadow 

placement locations will depend on team availability, workforce needs and 

applicant interest and location.

Indigenous Professionals in Development

We’re looking for ambitious Indigenous university graduates to join our team 

in professional and management roles. Our Indigenous Professionals in 

Development (IPID) program offers post-secondary Indigenous graduates a 

one-year paid work and professional development placement with BC Hydro.

BC Hydro in-house training

Become a pre-apprentice Power Line Technician. This paid, year-long 

training lets you explore the power line technician trade before starting 

an apprenticeship.

Become an apprentice. You can complete your classroom training and 

on-the-job training with us, earning a salary from your first day.

Enroll as a Communications Protection and Control (CPC) Technologist 
Trainee. Learn to install, maintain, and repair electronic power 

system equipment.

Enroll as a Graduate Technologist-in-Training. Turn your academic 

knowledge into practical experience by becoming a technologist in 

Distribution Design, Engineering, Transmission or Apparatus Maintenance.

Become an Engineer-in-Training. Gain real-world experience while working 

towards your professional engineering (P.Eng) designation. We hire civil, 

mechanical and electrical engineering grads.

External training—before you come to BC Hydro

Get your ticket in a Red Seal Trade. We hire ticketed electricians, machinists, 

millwrights, mechanics, welders, power cable technicians and power 

line technicians.

Complete a Technology Diploma. Complete a two-year or four-year 

program in the following disciplines: instrumentation & controls, mechanics, 

electrical and civil engineering and electronics (power option).

Go to university. We hire lots of engineers, but also people with arts, 

business and science degrees.



The Lands department is restructuring how we communicate with membership, by implemenƟng
regular updates on our Facebook page and contribuƟng to the monthly newsleƩer. We are
exploring innovaƟve approaches to beƩer connect with membership. Please check the Saulteau
website for a new page coming soon!

The Lands Department is looking to recruit a “Lands Planner” to help us propel our naƟon forward.
By expanding our department, we can establish clear objecƟves, guide the naƟon and assist
membership effecƟvely. Please be on the lookout for the posƟng on our website and
communicaƟon channels.

Good News! – The Lands CommiƩee will be reconvening in June- reviewing the final draŌ of the
“Land Use Plan” has been designated to have the most priority.

*The lands officer and a member of the GIS team will be out in the community surveying and
staking property lines, please be mindful that they are only doing their jobs and they don’t make
any decisions regarding boundaries. If you see them out in the community, please say hi and feel
free to ask any quesƟons*

Land Code:
The lands team aƩended a networking conference about Land Code. We learned from other naƟons
what we could avoid and what we could uƟlize when developing our own land code, to best serve
our naƟon.  We heard from approximately 100 naƟons across Canada, about how their land code
has dramaƟcally affected their naƟons with posiƟve impact. We gathered so much insight about
how Land Code works together with treaty rights, exisƟng policies, and land use plans. In the room,
we learned about various stages of land code, some naƟons are in the beginning stages, some
naƟons were implemenƟng their land code and are enjoying the rewards like building new schools,
new homes, advancing their economic development (generaƟng revenue) and uƟlizing their own
lands to their own discreƟons.

“In the 1980s – A group of First NaƟons Chiefs proposed to the Canadian Government that all parts
of the Indian Act dealing with the management of reserve lands and resources be replaced by a First
NaƟon’s own land code (or land law).
As a result of those lobbying efforts, in 1996 – the Framework Agreement on First NaƟons Lands
Management is signed, giving the 13 negoƟaƟng First NaƟons the opƟon of “opƟng out” of the
Indian Act lands management acƟviƟes and transferring jurisdicƟon and management control of
reserve lands back to their communiƟes.  This was a historic Government-to-Government
Agreement! Later, through amendments to the Framework Agreement, addiƟonal First NaƟons
were able to join as signatories to the agreement.”

Here is a list of just a few secƟons from the Indian Act that land code redacts.

SecƟon 35
The Governor in Council no longer has the authority to consent to the taking or use of reserve land
by a province, a municipal or local authority, or a corporaƟon, that has the power to expropriate,
take or use land without the consent of the owner.

SecƟon 18
Minister no longer authorizes use of reserve lands for community purposes.

SecƟons 53, 54, 55, 56
Ministers no longer have authority to manage or sell surrendered lands or lease designated lands.
ParƟculars of surrendered and designated lands no longer entered in the Surrendered and
Designated Lands Register.

SecƟons 61, 62, 63, 64, 65, 66, 67, 68, 69
Capital and revenue moneys collected, received, or held for the use and benefit of a band are
transferred to operaƟonal First NaƟons and no longer managed by Canada under the Indian Act.





Request By: K.McGreish

Date Exported: 4/9/2024

Dept: Technical Services & Development

Rev:

Disclaimer: Conuma Resources Ltd. assumes no responsibility for data supplied in electronic format. The
recipient accepts full responsibility for verifying the accuracy and completeness of the data. The recipient
releases Conuma Resources Ltd., its officers, consultants and agents, from all claims arising in any way from
the content or provision of the data.
Map Credits: Sources: Esri, HERE, Garmin, Intermap, increment P Corp., GEBCO, USGS, FAO, NPS, NRCAN,
GeoBase, IGN, Kadaster NL, Ordnance Survey, Esri Japan, METI, Esri China (Hong Kong), (c) OpenStreetMap
contributors, and the GIS User Community

Map CRS: NAD 1983 UTM Zone 10N Inset CRS: NAD 1983 UTM Zone 10N

"

"

627500

627500

627600

627600

627700

627700

627800

627800

627900

627900

628000

628000

628100

628100

628200

628200

628300

628300

628400

628400

628500

628500

628600

628600

628700

628700

628800

628800

628900

628900

629000

629000

629100

629100

60
95

10
0

60
95

10
0

60
95

20
0

60
95

20
0

60
95

30
0

60
95

30
0

60
95

40
0

60
95

40
0

60
95

50
0

60
95

50
0

60
95

60
0

60
95

60
0

60
95

70
0

60
95

70
0

60
95

80
0

60
95

80
0

60
95

90
0

60
95

90
0

60
96

00
0

60
96

00
0

60
96

10
0

60
96

10
0

60
96

20
0

60
96

20
0

60
96

30
0

60
96

30
0

Quintette: OLC Earthworks Blasting TMP

Created By: T.Olsen

Date Saved: 11/6/2023

Mine Site: Quintette

" Signage
Blast Location
250m Blast Radius
Guard Locations
Kinuseo Falls Road
Quintette PMA

¯

0 80 160 240 320

Metres

¯Scale 1:5,000 Document Size: 11x17



Oil & Gas Report
Fernie May GarbiƩ
Saulteau TREP office
May 2024

Tansi SFN Community Members:

I am back from VacaƟon and very happy to be back to home to our Motherland.
One thing I learned in Cabo Mexico-is they do lack Nipi (water)-They do not have
fresh water like us in Canada, they must conserve water and not overuse. I am re-
submiƫng my update due to the rest of my report did not make it into the March
newsleƩer. I have flagged 15 referrals, which are on hold for SFN unƟl further
discussion on miƟgaƟon or unƟl pre-engagement is fulfilled by the proponent.

SFN is concerned with the new disturbances, new cuts, major projects, or large
amounts of hectares or km of crown Lands.  We always encourage Industry to
always use exisƟng corridors to minimize the environmental impacts.  TREP also
encourages Industry to avoid any environmental or cultural features first, if they
cannot, then we ask for miƟgaƟon measures.

I work with many oil & gas companies on their acƟve or proposed projects.  At SFN
TREP we encourage posiƟve pre-engagement and relaƟonship building from ALL
Industry proponents. We promote the Aski Environmental monitors to parƟcipate
in any pre-assessments on a proposed project.

SFN works with the following companies:

1.Crew Energy 8.CGL

2.Arc Resources 9.Pacific Canbriam

3.OvinƟv 10.Petronas

4.CNRL(SNRI) 11.Pembina

5.EnBridge (WestCoast) 12.Tourmaline

6.NorthRiver Midstream 13. TC Energy(NovaGas)-PRGT/NMML

7.Shell Canada

Some companies are new and are mostly on Private Lands or on some crown but
are willing to come to SFN and build a relaƟonship.

14.Murphy Oil 19.Diamond LNG

15.Stathcona 21.Aureus Energy

16.Vermillion(LeucroƩa) 22.Kelt ExploraƟon

18.Veresen Midstream 23.Cenovas Energy

I wanted to Say a Big Shout to ALL the Oil & Gas Companies that donate towards
Saulteau First NaƟons every year for The Christmas parƟes, Pemmican Days and
for Culture Camp.  Some donate towards school supplies and provide
scholarships. The Saulteau C&C/Staff requests donaƟons every year for our
yearly events, it could not be possible without the generous financial donaƟons
from these companies. If you see or meet any of the representaƟves from these
companies-Please show them your appreciaƟon😊



1.ProtecƟon & PreservaƟon

2.Treaty Rights/TradiƟonal Cultural Landuse features/data

3.Environmental features (water, vegetaƟon, wildlife, fish & ecosystems)

4.Avoidance and miƟgaƟon measures

5.Promote ReclamaƟon and RestoraƟon (Healing of the Land)

6. Gov’t referrals and permiƫng

6.PosiƟve RelaƟonship Building with Industry Propnents

7.Community Engagement

TC Energy's iniƟal proposed route for PRGT was unacceptable to SFN and the other Treaty 8
NaƟons. As a result, we are working with PRGT to invesƟgate other rouƟng opƟons for this
pipeline of which TC Energy current proposed route predominately follows Highway 97 from
Chetwynd through the Pine Pass prior to shiŌing to the west. There is sƟll a considerable
amount of work to be undertaken by TC Energy, the NaƟons and BC in evaluaƟng this opƟon
environmentally, culturally, and technically. To convince an Industry proponent to stay out of the
Caribou protecƟon Boundary, stay away from the Moberly headwaters and to stay out of the
PMT (Peace Moberly Tract) was Success for Saulteau, this was also supported by other Treaty 8
BC naƟons. SFN Leadership, Legal & Team worked hard to negoƟate the change of a pipeline
route, we are proud.

PRGT(Prince Rupert Gas Transmission Line) proposed project is permiƩed, PRGT team has taken the Ɵme
to idenƟfy two alternaƟve eastern route opƟons based on the feedback raised by some Treaty 8 NaƟons.
The two alternaƟves were carefully considered as broad corridors with the potenƟal for flexibility.

PRGT is commiƩed to working with Treaty 8 NaƟons (Saulteau First NaƟons) and other Indigenous
groups to ensure feedback from all communiƟes on the alternaƟve route opƟons are carefully
considered. As we review and refine these opƟons, field studies will be conducted to support the
understanding of the proposed project route.

While PRGT conƟnue to engage on this amendment, work outside of this area will progress to obtain
regulatory certainty on PRGT as it’s currently permiƩed. This allows PRGT to ensure that our approved
permits as exisƟng start/end points are preserved to proceed with amendments. PRGT aim to submit an
eastern route amendment by fall of 2024, which could be sped up with mutually facilitated progress of
engagement acƟviƟes and field studies. A decision on the amendment by the EAO would be expected in
2025.

BC Hydro Fish & Wildlife CompensaƟon Program

Dec. 6-8, 2023-I sit on the First NaƟons Group for the BC Hydro Fish & Wildlife CompensaƟons-Peace
Region. This group has reviewed and rated 28 fish and wildlife proposals for the Williston Reservoir.  We
base the proposals on First NaƟons IncenƟves; First NaƟons Lead studies, FN’s involvement, or
parƟcipaƟon, does it support or incorporate indigenous knowledge, culture, and values. There were 7
Fish proposals and 21 Wildlife proposals approved which totalled $1.6 million for the 2024 season.  If any
SFN members has any fish or wildlife study ideas to enhance the fish and wildlife around the Williston
Reservoir please come and see me and we can discuss it.

Who sits at this table BC Hydro Fish & Wildlife CompensaƟon Program:

Fernie GarbiƩ-First NaƟons Working Group (TREP)

Jessica Bateman-Technical CommiƩee-Wildlife (TREP)

Jason Lee-Technical CommiƩee-Fish (Consultant)

Naomi Owens-Board CommiƩee (TREP)

RestoraƟon Advisory CommiƩee(RAC)

This commiƩee is made up with BC Energy Regulator (formally OGC) and Treaty 8 Lands staff.  This is a
commiƩee working on plans for RestoraƟon work in the future on Legacy seismic lines or dormant
wellsite’s.  This commiƩee also has developed the ESSG (Ecological Suitable Species Guide) for Industry
proponent on NaƟve species.  This commiƩee would like to see more naƟve species or the species that
was impacted by the oil & gas industry development to be planted back to Mother Earth. Treaty 8
communiƟes would like to see the naƟve species put back rather than just different grass seed mixes.

Who sits on this commiƩee for SFN:

Naomi Owens-Beek-SFN

Alycia Aird-Aski

Fernie GarbiƩ-SFN

Major Proposed Projects

1.NEBC Pipeline Connector-NorthRiver Midstream Inc. It will be Natural Gas Liquids is proposing to
construct and operate the NEBC Connector to connect British Columbia’s Montney Resource to
downstream markets.
The NEBC Connector consists of two parallel small diameter pipelines (between 8”-12”) and
approximately 213 km in length. Of the approximately 213 km, 190 km will be in British Columbia and
the remaining 23 km will be in Alberta.
It is anticipated that the pipelines will transport condensate (C5+) and natural gas liquids (NGL) (C3+)
from NorthRiver Midstream Inc.’s Highway Liquids Hub, northwest of Wonowon, B.C., to the
Gordondale area of Alberta. Construction will start in Q4-2024.



2. Sunrise Expansion Program Project by WestCoast Energy(Enbridge). A total of approximately
137 km of 42-inch pipeline looping in various segments along the system is currently anƟcipated to
increase natural gas transportaƟon capacity. The pipeline loops would be added along Westcoast’s
exisƟng right-of-way (ROW). The addiƟonal loop segments will run parallel and connect to the exisƟng
pipeline system. ConstrucƟon to start Q4-2026 to 2028. Info. aƩached

3.Aspen Point Program Project by WestCoast Energy(Enbridge) A total of approximately 18 kilometres
(km) of new pipeline segments is currently anticipated, which would include: Natural Gas

 approximately 8.9 km of new 24-inch-diameter pipeline looping of the existing Aitken Creek
pipeline.

 approximately 7.7 km of new 36-inch-diameter pipeline looping of the existing Fort St. John
Mainline.

 approximately 1.4 km of new 30-inch-diameter pipeline which will connect Compressor Station
(CS-1B) into the existing Alberta Mainline. Construction to start Q4 2026. Info. attached

4.Pouce Coupe HDD Pipeline Replacement Project by Pembina: The project will consist of replacement
of a secƟon of the exisƟng NPS 8 Pouce Coupé System at the Pouce Coupé River Crossing by means of
HDD to miƟgate any integrity concerns caused by the acƟve geotechnical hazards in the area. The
replacement secƟon is approximately 900 metres (m), including Ɵe-in points, and will cross the Pouce
Coupé River approximately 67 m below the river boƩom. Approximately 835 m will be replaced through
HDD acƟviƟes and approximately 65 m with a new valve site installaƟon, as the planned HDD will
overshoot the exisƟng valve site. The depth at which the pipe will be installed will protect the piping
from the erosion and degradaƟon within the riverbed, and the slope movement geohazards within the
river valley. Upon successful compleƟon and Ɵe-in of the new NPS 8 pipe, Pouce Coupé will
decommission approximately 900 m of exisƟng NPS 8 pipe in place. The decommissioned pipe will be
cut, purged and capped. ConstrucƟon to start Q2-Summer 2024

VisiƟng the CGL Wilder Gas Plant in Groundbirch.

Natural Gas..get it..haha!

Chief Rudy PaqueƩe

BC Premier David Eby

Sarah Dickie-EnBridge

“We Loved her earrings.”

Aski & TREP Ladies

Kevin Brown-Conference Facilitator



mailto:fgarbitt@saulteau.com






Maternal Penning to Enhance Survival of Caribou 

within the Klinse-Za Herd 

Nikanese Wah Tzee Stewardship Society News Letter Update 
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20 

Figure 1.  The 2024 capture team in front of the Guardian cabin at the Bickford maternal pen. 

 
DAYS  

IN PEN 

Pen capture results 
 

Captures of caribou for the 2024 Klinse-Za maternal 

pen began our 11th year of operations — and so far, 

it’s been a very different year.  Beginning with low 

snow, higher temperatures, and inconsistent weather, 

the logistics of capture were tough but the experience 

and patience of the 22-member capture crew pre-

vailed. In the end we safely brought 17 adult and 4 

juvenile females to the protective enclosure of the 

Bickford pen.  

DAYS UNTIL  
RELEASE 

135 
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Photo credit: Jordan Demeulemeester 

April 3, 2023 

Pen captures cont. 

 

Fifteen of the penned caribou have previous experience 

raising calves in the pen, one of which (C319K) has been 

in the pen 6 times, has been tracked for 9 years, and 

has produced 5 surviving calves in the pen and no calves 

in 3 years outside the pen.   Thirteen of the penned cari-

bou were born in the pen, 3 of them being 3rd genera-

tion pen-born caribou and one being 4th generation. Four 

of the penned caribou have reunited in the pen with their 

calves from previous years — C465K and C462K with their 

2-yr olds from 

2022 and 

C374S and 

C355K with 

their 4-yr olds 

from 2020. Alt-

hough all ani-

mals were cap-

tured, transported, and sampled without incident, we did 

unfortunately loose one cow (C525S) 12 days after cap-

ture to a cause that has not yet been confirmed. As usu-

al, most cows were in poor to fair condition, their weights 

ranging from 97.5kgs up to 144.5kgs.   

In a few weeks, following tests of blood samples for Preg-

nancy Specific Protein B (PSPB), we should have pregnan-

cy results to give us an estimate of just how many calves 

we can expect in spring. The oldest in the group (C319K) 

is not expected to be pregnant due to her age. She has 

already begun shedding her antlers — a pretty sure sign 

that there will be no calf this year. Also, another cow (C 

567K) just lost her fetus on Easter Sunday (see side bar 

on Pen Calving Results). So considering these two cases 

and the cow that passed, our best expectation now is for 

18 calves which would still match our all time high that 

occurred last year. Fingers crossed. 

Pen Calving Results 
 

After 10 years of maternal penning, 

we are beginning to see a pattern of 

unexplained calf deaths ranging from 

apparent miscarriages (losses that 

happen in the 1st or 2nd trimesters), 

to stillborn calves that occur during 

the 3rd trimester either before– or at–

full term.. We also had 2 calves that 

died very shortly after birth. Apparent-

ly this loss (~10%) is common in the 

cattle ranching industry but was not 

something we had on our radar. We 

found similar results for unpenned 

cows (at least in the past 3 years). 
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Pregnant1 123 

Miscarriage 5 

Stillborn 6 

Loss after birth 2 

Accidents 3 

Surviving 107 

1—excludes 4 cows that died prior to calving 

Figure 2.  This is C338K on her way to 

the pen. She’s been there 5 times raising 

4 calves successfully. 



April 3, 2023 

Other collaring 
 

Shortly after pen captures,  we deployed another 8 col-

lars outside the pen.  Four deployments were on previ-

ously collared cows with old collars ready to fade. These 

cows were in locations critical to maintaining good spa-

tial distribution of collared caribou through the Klinse-Za 

herd area. The remaining  4 collars were deployed on 

male caribou near the boundaries of the herd area.  The 

purpose of those deployments is to maximize the likeli-

hood of observing movements into adjacent herd areas 

to learn: 1) the rate at which that behavior occurs and 

2) where movement corridors and connections among 

herds occurs spatially. Figure 3.  Deploying a new collar on a 

caribou bull in late March 2024. 

Population Survey 

 

With the Klinse-Za population growing rapidly, individual caribou become increasingly less tractable 

and a perfect census becomes impossible. Weather conditions this year didn’t help with more than 

40% of the collared caribou residing in treed areas rather than in the alpine where they can be 

detected without telemetry. However, during our survey we still observed a minimum of 158 caribou 

up 26 animals from last year and the largest increase since recovery began, improving on the rec-

ord increase of 18 made last year! Taken over the past 3 years, the per capita increase in the 

Klinse-Za population has been 17%.  Unlike the previous 2 years, most of the caribou (approx. 55 

animals) were found 

around Bickford. (obviously 

a penning effect). Still, 30 

or more caribou are still 

at Mt. Rochfort, highlight-

ing the importance of both 

areas to caribou in late 

winter. We also got the 

chance to check on the 

orphaned calves #38 and 

#19, both small in size 

but healthy and fitting well 

with the herd.   
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Figure 4. A group of 18 caribou on Mt. Bickford featuring the orphan #19 . 

April 3, 2023 

Our Best Wishes to the (slightly new) Team 
 

This represents the last NWSS newsletter authored by Wildlife Infometrics and, because we’re hop-

ing all the team returns for the new 2025 mat pen, we send our best wishes and good luck for 

continued operations in the future.  It was a pleasure to work with you all :) 

 

  

Always strategizing...  
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They were ready… and they got to work! 

This is all about team work! 

Now that I am 

in here again… 

where is my 

food? 

Photo credits: Jordan Demeulemeester 
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More pictures to enjoy... 
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And Scott will come back to 

cook smokies :) 

Another successful year - All done! - Good job everyone! 

Caribou wondering who would be next for the pen... 

Group of males wondering if they 

would get one of those nice collar! 

Very dangerous place to be! 

That would be this one! 

Photo credits: Jordan Demeulemeester, 

Shari Willmott, and the WII team 

April 3, 2023 

Thanks to our sponsors3 

The Teams 
 

Nîkanêse Wah tzee Stewardship Society 

 West Moberly First Nations (Chief Roland Willson/Tamara Dokkie) 

 Saulteau First Nations (Naomi Owens-Beek), Carmen Richter) 

Caribou Mat Pen Working Group1 

 West Moberly First Nations (Tamara Dokkie) 

 Saulteau First Nations (Naomi Owens-Beek) 

 Wildlife Infometrics (Scott McNay) 

Mat Pen Technical Advisory Team2 

 Ministry of Forests (Caeley Thacker) 

 University of Calgary (Owen Slater) 

 NWSS (Clayton Lamb) 

 Ministry of Water, Lands, and Resource Stewardship (Mike Bridger) 
 

1The Caribou Mat Pen Working Group is a committee appointed by the Nîkanêse Wah tzee Stewardship Society. 

2The Mat Pen Technical Advisory Team is an ad hoc committee chosen by the Working Group to obtain technical advice. 

2Current and historic  
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APPLY ONLINE TODAY!               WWW.SAULTEAU.COM/EMPLOYMENT

APPLY ONLINE TODAY!               WWW.SAULTEAU.COM/EMPLOYMENT

ARE YOU A
MEMBER BUT
DON’T HAVE

SOME OF THE
QUALIFICATIONS?

WE CAN TRAIN
YOU!

SEASONAL CARBON LAKE CARETAKER
SOCIAL TRANSPORTATION DRIVER
PRIMARY TEACHER
CUSTODIAN

SAULTEAU FIRST NATIONS JOB POSTINGS!

SFN CAREER OPPORTUNITIESSFN CAREER OPPORTUNITIES

4EVERGREEN CAREER OPPORTUNITIES4EVERGREEN CAREER OPPORTUNITIES

OTHER CAREER OPPORTUNITIESOTHER CAREER OPPORTUNITIES
LEAD, INDIGENOUS & COMMUNITY RELATIONS - WOLFTREK
ECOLOGICAL RESTORATION PLANTING FOREMAN
HUMAN RESOURCES COORDINATOR - ASKI
SENIOR PROJECT MANAGER - FOREST ECOSYSTEMS

TRUCK MECHANIC
HEAVY DUTY MECHANIC
CONSTRUCTION SAFETY OFFICER
LEVEL 3 SITE MEDICS
CLASS 1 DRIVERS
EQUIPMENT OPERATORS

KE WEHTINO MEYOMAHCHEWGAMIK 
(NORTHERN NATIONS WELLNESS CENTRE)
KE WEHTINO MEYOMAHCHEWGAMIK 
(NORTHERN NATIONS WELLNESS CENTRE)

DIRECTOR OF OPERATIONS
INDIGENOUS SOCIAL NAVIGATOR
MEDICAL OFFICE ASSISTANT

   CONTRACTED POSITIONS:

GENERAL PRACTITIONER
NURSE PRACTITIONER

https://www.saulteau.com/component/k2/item/556-primary-teacher
https://www.saulteau.com/component/k2/item/556-primary-teacher
https://www.saulteau.com/component/k2/item/556-primary-teacher
https://www.saulteau.com/component/k2/item/556-primary-teacher
https://www.saulteau.com/component/k2/item/434-cultural-monitors-project-coordinator
https://www.saulteau.com/component/k2/item/434-cultural-monitors-project-coordinator
https://www.saulteau.com/component/k2/item/434-cultural-monitors-project-coordinator
https://www.saulteau.com/component/k2/item/434-cultural-monitors-project-coordinator
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